A Template for paper abstract:

· Context/Motivation: 
· Why do we care about the problem and the results?
· Objective
· What problem are you trying to solve?
· Method
· How did you go about solving or making progress on the problem?
· Results
· What's the answer? 
· Put the result there, in numbers. Avoid vague, hand-waving results such as "very", "small", or "significant."
· Conclusions/Discussions
· What are the implications of your answer?
· One sentence giving the most important consequence of the work – what do the results mean? How will they be used? 


As an example consider the following abstract: 
“
Context: Throughout an organization, people have different responsibilities and work tasks, hence, it is probable that different roles have different priorities when it comes to what should be improved within a company. This has been found in previous studies in marketing, but is this true for software improvement as well?
Objective: This paper evaluates how different roles in a software development organization view different issues in software process improvement and if such differences could be used in order to provide more tailor-made process improvements within an organization and uses this as a working hypothesis.
Method: A quantitative questionnaire containing five different weighted questions related to software process improvement was developed. 84 employees from all levels of a Swedish telecommunication company were then approached, of which 63 responded.
Results: The different roles disagreed in three of the questions while they agreed in two of the questions. The disagreement was related to issues about importance of improvement, urgency of problems, and threat against successful process management, while the questions where the roles agreed focused on communication of the processes (documentation and teaching).
Conclusion: It is concluded that it is important to be aware and take into account the different needs of different roles. This will make it possible to provide improvements tailored to specific roles which will probably help to overcome resistance to process improvements. It is also important to look into other areas and companies (for example, marketing) where it could be beneficial when conducting process improvements.
“


Other notes:
· Stands alone
· Short (100 – 300 words depending on the conference or journal)
· Well-developed paragraphs
· Use a clear and concise writing style
· Include only relevant information
· If possible, avoid references
· Avoid repeating information from the title
· [bookmark: _GoBack]Mention novel techniques
· Be speciﬁc (e.g. “...increased by 50%” rather than “...increased.”). 
· Avoid the passive voice
· Avoid abbreviations, acronyms and jargon
· If necessary, deﬁne unfamiliar terms, introduce acronyms e.g. ...rapid eye movement (REM)
